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he Office of Experiential Learning (OEL), Corporate

Relations and Career Events (CRCE) would like
to welcome you to New Mexico State University, the
land-grant institution of New Mexico. We appreciate
your interest in NMSU and know that you will discover
a talented and job-ready pool of candidates for your
organization.

NMSU is a comprehensive research institution of
higher education dedicated to teaching, research, public
service and outreach. As a Hispanic-Serving Institution,
NMSU serves a multi-cultural population of students and
community members across the state.

Our Las Cruces campus has an enrollment of
over 14,000 students from across the U.S. and 89
foreign countries. We are classified as a comprehensive
Doctoral/Research University (high research activity)
by the Carnegie Foundation for the Advancement of
Teaching. NMSU is accredited by the Higher Learning
Commission.

The rich multi-cultural heritage and strength of our
academic programs are reflected in the qualifications of
the students whom you will have an opportunity to meet
and ultimately recruit to be part of your organization.
Our goal is to provide a variety of services that will assist
you in filling your crucial stafing needs while offering our
students unique career opportunities.
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Create an account

on Handshake Connect to NMSU
Recruiting for your workforce just got easier.
Join us on HANDSHAKE! [ )
If you are not a current user on Handshake, register
at and follow
these steps: ' \
¢ Select the “Employer” account from the options Post Io
e Add your information
* Add New Mexico State University Post Internships

Once you register, you will be able to:

Create a New Job JOIN HAN DSHAKE

¢ Click on Jobs in the left toolbar under Postings

¢ Click Create Job on the top right corner of the
page to add a new job

¢ Please ensure you add NMSU as a school for the Add On-Campus Interview Schedule

job(s) to be posted
e Click on Interviews in the left toolbar
Register for an Upcoming Career Fair under Campus

e Click Request Interview Schedule

¢ Select Fairs in the left toolbar under Campus ! _
e Add all necessary information for on-campus

¢ Search for NMSU in the search bar interview request and submit

¢ All available Career Fairs at NMSU will be visible . Office of Experiential Learning staff will be in

touch to confirm details
Request Career Events On-Campus

e Click on Events in the left toolbar under Campus

¢ Click Request Event on the upper right hand QUESTIONS? CONTACT US
side of page 575-646-1631

e Add all necessary information for on-campus
events and submit
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CORPORATE RELATIONS AND

CAREER EVENTS (CRCE) SERVICES

orporate Relations and Career Events (CRCE) offers several options for employers seeking to fill their cooperative

education/internship, part-time and full-time employment positions. Employers may post jobs, conduct on-campus
interviews, host information tables, lunch-and-learns and coffee chats, conduct classroom presentations, host mock interviews
or resume reviews, and participate in career fairs. In addition, employers are welcome to partner with CRCE through the Aggie
Corporate Sponsorship Packages. Below are descriptions of services available to employers.

Handshake

CRCE utilizes the Handshake Career Application, which allows employers to access and manage their recruiting activities from
one centralized source. Employers can post jobs, schedule on-campus interviews, request on-campus and virtual events, register
for career fairs and much more.

Job Postings

By utilizing our Handshake Career App system, you can post all forms of employment quickly and reach students from
associate degree to doctoral candidates here at the NMSU Las Cruces campus as well as three community colleges. Handshake
automatically generates email reminders when students apply for a job or when a posting is due to expire.

Recruiting

Employers are invited to participate in recruitment activities such as on-campus interviews, classroom presentations/
informational sessions, tabling, meet-and-greets, mock interviews, resume reviews and coffee chats. To maximize your
recruiting efforts, CRCE can customize a recruiting plan specific to your needs.

Career Fairs

Career fairs are ideal venues to connect with a large number of candidates. Candidates include graduating students and alumni,
as well as students who are seeking internships or are interested in conducting company research for future employment. All
career fairs are held in-person at NMSU.

Aggie Corporate Sponsorship Packages

CRCE is excited about the 2023-2024 recruitment season, and we look forward to seeing all of our employer partners on
campus this academic year. The Office of Experiential Learning (OEL) is committed to connecting NMSU Aggies and
employers through our Aggie Nation Corporate Sponsorship Packages available at oel.nmsu.edu. We understand the
importance of providing our employer partners with a variety of engagement options that assist in attracting top NMSU Aggie
talent while also enhancing your company’s brand. Your continued support is greatly appreciated!

QUESTIONS? CONTACT US | 575-646-1631 | employer@nmsu.edu
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VIRTUAL

RECRUITMENT

he NMSU Office of Experiential Learning (OEL) is here to help you move into the virtual recruiting environment.
We have compiled various tips and tools to help you manage your virtual recruiting experience in Handshake. We offer
Employer Tips for Virtual Recruiting and will work with you to put a personalized plan together that meets your needs.

HOST VIRTUAL EVENTS

We encourage you to host virtual events to increase student engagement and build your company brand. Many of our
employer partners leverage platforms such as WebEx, GotoMeeting, YouTube Live, Google Chat, Zoom and Facebook Live
to host these events. In an effort to assist you in coordinating your virtual events, OEL is committed to working with you to
create a customized virtual event plan, or you can create your own personalized virtual event anytime using Handshake.

VIRTUAL OUTREACH/SOCIAL MEDIA

Need more visibility? Our office is here to help! OEL provides the following options for outreach:

® E-blasts: Once your job posting or event is posted in Handshake, our office can help get the word out. We will send out
announcements, target student groups, promote with our colleges, and share flyers or other promotional material that you
have available.

® Facebook, Twitter, LinkedIn, Instagram: It is important to leverage social media to expand your reach. Our office will
promote your job announcements listed in Handshake, share important company details/programs, or special events.

Questions? Contact Us | employer@nmsu.edu
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EDUCATION ABROAD

INTERNSHIPS

MSU Education Abroad partners with education abroad program providers and universities abroad to offer students part-

time and full-time international internships. Education abroad internships are not paid, include academic credit, potential
availability of financial aid, and offer placements in various locations and industries. Many internship programs include a
seminar course that prepares students to work in the local business culture, write cover letters and resumes, perfect their
interview skills, and develop other professional skills. Programs also typically include housing, an on-site orientation, cultural
events and field trips. Many education abroad programs offer opportunities to intern abroad part-time while taking courses at
a host institution. Some programs include an internship as part of the course load, while others provide complimentary part-
time internships through various community partnerships. Full-time internship programs typically occur during the summer,
and students intern for eight weeks or longer, with hours typical of full-time work in that specific location.

HOW IT WORKS

While each education abroad internship program is different, education abroad program providers utilize their network of
employers and work with students to identify their career goals and professional interests. Students are then guaranteed to be
matched with an appropriate internship experience in their field of interest in the city and term of their choice.

VIRTUAL INTERNATIONAL INTERNSHIPS

Education Abroad also offers virtual international internships. Virtual international internships give students the opportunity
to add an international experience from their home base in the U.S. while interning remotely with a company or organization
abroad. Students will learn to excel in a global environment with international colleagues and student peers from across the
U.S., gain remote professional networking and social skills, and communicate in an international context while earning
academic credit.

HIRING NMSU INTERNS

Employers interested in providing international internships for NMSU students should contact the Office of Experiential
Learning to discuss available opportunities. Education Abroad can work with the student and their academic program/
department to determine if enrolling in an internship course is possible. Enrolling in an internship course will be at the
discretion of the academic program/department. For paid internships, employers are responsible for advising students on the
process and procedure for obtaining a work visa/permit in the host country. Employers should also be able to provide students
with a list of housing resources.

QUESTIONS? CONTACT US | 575-646-5107
educationabroad@nmsu.edu

Office of Experiential Learning * Employer Guide
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COOPERATIVE EDUCATION

AND INTERNSHIP PROGRAM

he Co-op Internship Program provides experience-based learning through paid employment in practical, curriculum-

related work experiences structured to meet the student’s major, interests, abilities and career goals. The student, employer
and NMSU participate in a collaborative effort to enrich the student’s educational journey. Each year, more than 200 NMSU
students, from all majors, complete co-op/internship experiences with more than 100 employers from across the U.S. We
highly recommend you hire NMSU students for your co-op/internship positions!

OUR PHILOSOPHY
NMSU’s Co-op Internship Program philosophy is to establish a strong and reliable communication framework throughout the
academic year using our career platform Handshake.

NMSU

OFFICE OF
EXPERIENTIAL
LEARNING
hi Handshak
STUDENT EMPLOYER
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EMPLOYERS’ PATH TO HIRING NMSU CO-OPS AND INTERNS

We encourage you to build a robust co-op/internship program to successfully attract NMSU students. Here’s a roadmap:

CONNECT COMMIT MENTOR

® Connect with NMSU students via
* Handshake co-op/internship job postings
¢ Recruitment events (i.e. career fairs, info sessions)

® Commit to the student’s co-op/internship experience by facilitating
* New-hire documentation (i.e. Job Offer Letter, Job Description)
* Comprehensive onboarding

®  Mentor the student throughout the entire experience by providing
* Ongoing engagement during the experience
* Specific goals, benchmarks and supervision
* Professional development opportunities

BENEFITS OF A CO-OP / INTERNSHIP PROGRAM TO EMPLOYERS
® Gain access to top-caliber students
* Train and mentor highly talented NMSU students

* Gain a fresh perspective and new ideas to meet your organizational needs

®  Build a recruitment pipeline
* Increase awareness of your organization on campus to attract future candidates for employment
* Gauge the knowledge, skills and work habits of the modern workforce
* Decrease training and recruitment costs

® Promote strong leadership practices
* Set an example in the community by investing in the future workforce

* Provide management experience for your existing staff
* Improve employee retention within your organization

QUESTIONS? CONTACT US | 575-646-4115 | coop@nmsu.edu
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ESTIMATE OF GRADUATES

aces.nmsu.edu Fall 2023 Spring 2024 Summer 2024
AS BA MA DR AS BA MA DR AS BA MA DR

Agricultural Biology 1 1 2 1

Agricultural Economics 1 1

Agricultural Economics and Agricultural Business 7 11 2

Agricultural and Extension Education 5 2 7 3 1 2

Agriculture 1 2 1

Agriculture and Community Development 1

Agronomy 1 2 1

Animal Science 29 1 46 2 1 7 1

Conservation Ecology 2 2

Environmental Science 4 1 7 1 1

Family and Child Science 7 12 2

Family and Consumer Sciences 2 4 2

Family and Consumer Sciences Education 1

Fashion Merchandising and Design 4 8 1

Fish, Wildlife and Conservation Ecology 9 2 14 4 2 2

Food Science and Technology 1 2

General Agriculture 2 3 1

Genetics and Biotechnology 1 1

Horticulture 5 7 1 1

Hotel, Restaurant and Tourism Management 8 13 2

Human Nutrition and Dietetic Science 4 7 1

Natural Resource and Economic Policy

Plant and Environmental Science 2 1 3 1 1 1

Rangeland Resources 2 1 2 1 1

Soil Science 1

Turfgrass Science and Management

Water Science and Management 1 1 2 1 1

Total - 92 15 2 - 149 25 4 - 22 10 2
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College of Agricultural, Consumer and Environmental Sciences Administration area code 575

Dean, Agricultural, Consumer and Environmental Sciences 646-3748
Associate Dean and Director of Academic Programs..........cccccevuvivvninines 646-1120
Agricultural Economics and Agricultural Business............cccccoviiiinennee. 646-2829
Agricultural and Extension EQUcation ..........cccoeeeeeiieniicceicccneeen. 646-2095

Animal and Range Sciences.........cccovvviiiiniiiniiinice 646-2514
Entomology, Plant Pathology and Weed Sciences........ccccccccucucucucuccicnnns 646-1145
Family and Consumer SCIENCES ........covrvieiiiieiiiiieicceeece e 646-3936

Fish, Wildlife and Conservation Ecology...........ccccovivivininiiiiniininnnn. 646-2245
Plant and Environmental Sciences . .... 646-3406
School of Hotel, Restaurant and Tourism Management............cccccvueeeee. Dr. Jean Hertzman.........ccccvevevvevinierennennnnns Gerald Thomas/119.............. 646-4786

Office of Experiential Learning * Employer Guide
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ESTIMATE OF GRADUATES

artsci.nmsu.edu Fall 2023 Spring 2024 Summer 2023
AS BA MA DR AS BA MA DR AS BA MA DR

Anthropology 4 3 6 4 1 1

Art 11 1 17 2 3

Astronomy 2 3 1

Biology 35 2 54 3 8 1

Chemistry and Biochemistry 8 1 13 1 1 2

Communications Studies 6 2 10 4 1 2

Computer Science 31 8 1 48 13 2 7 5 1

Creative Media Institute 30 47 7

Criminal Justice 43 3 68 6 10 2

Economics 1

English 7 3 12 6 1 2 2

Geography 1 2 1 3 1

Geological Sciences 2 1 3 2 1

Government 5 2 3 1 1

History 3 1 5 1 1 1

Interdisciplinary Studies (IDS) 19 30 5

Journalism and Media Studies 10 15 2

Languages and Linguistics 3 4 1 3

Mathematical Sciences 3 1 1 2 1 1 1 1

Music 8 1 12 2 1

Philosophy 5 1

Physics 3 1 1 1 1 1

Psychology 40 1 1 62 1 1 10 1

Theatre Arts 4 7 1

Total - 281 35 7 - 440 60 11 - 67 23 4
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College of Arts and Sciences Administration area code 575

Dean, Arts and SCIENCES «.vveeeeeeeeeeeeeeee e e eeeeee e e e eeeeeeee e Dr. Enrico Pontelli......cooeeveeeeeeeeeeeeeeeeeennn. Breland/163.....cccovvvuvveciiieiinen. 646-3500
Associate Dean, AcademiCs......ccueiivuiiiiiiiiiieieeieeeieeeee e eseee s Dr. Joe Lakey ..oovoveviinieieinenicieeninecieenae Breland/163.....cccvvveuvieeiiiiiienne. 646-2003
Associate Dean, Research.........ccoueiivuiiiiiiiiiiiiiiieeieeeee e Dr. Michele Shuster........ccocvevevveveiiivneennen. Breland/163.....ccovvveuvieciiiiiiene. 646-2001
Aerospace StUIEs ......cuiuiuiuiiiiiiiiiiicce e Dana Bochte, Lt. Col., USAF........cccouveueee.. Young/222 .....ccvviviiiiiiiiiiien, 646-2136
Anthropology .......c.cccciiiiiiiiiiiieeceeece e Dr. Lois Stanford ......coeeereviecennicccninienns Breland/331...c.ccccccuiuniiiiiiiiinnae 646-2725

Dr. Margaret Goehring.........cccovvvieieininiennne Devasthali Hall/118B................... 646-1705

Dr. Jason JackieWiczZ......c.eovrvevrrerieeriecieeniens Astronomy/100 ......ccooviveinienee. 646-1868

Dr. Charles Shuster Foster/275 ............. 646-3611

Dr. Shelley Lusetti ......cocoeevrererererirereeirireeene Chemistry/W370 646-6016

Dr. Greg Armfield.......oovvinieinnnecinrcene Communication/304................... 646-2801
COMPULET SCIENCE ...ttt s Dr. Son Tran..c.ooveveeieineieenenieccnnecceneenne 646-3723
Creative Media INSTIULE ....cvveveiiirieieiiiciccreccneeeeeeeeenes Prof. Amy Lanasa........ccccceeeeeevecenneerciennnenns 646-6139
Criminal JUSTICE. uevveurervirieriiitietietieietei ettt eee e a e sae e Dr. Dennis Giever .....ccveeeeeeeeeeeiereeniennens 646-3316
English ..o Dr. Elizabeth Schirmer 646-3931
GeOGIAPhY ...t Dr. Michaela Buenemann 646-6493
Geological Sciences ... Dr. Nancy McMillan 646-2708
GOVEINMENT ..ottt Dr. Neil Harvey .....covvvevevivinineninrieeeinriene 646-4935
HISTOIY 1ttt et Dr. Elizabeth Horodowich........cocoecininicnce Breland/246......ccccoveeeiniiicnne 646-4601
Journalism and Media Studies ........ccceeeueuiieeeieeiieeeeeeenenen Prof. Amy Lanasa........coeceevereeevenineeieinininnnns Milton/186....cccevveiveeirriinee 646-1034
Language and LInGUiStics .......coveveuiviriereiiiniiieiiieeiiceceenenenns Dr. Glenn Fetzer ..o Breland/222......cccoovviiiiiniiiiiinns 646-4541
Mathematical SCIENEES .....oveveivieieiiirieiciiccceeeeeeae Dr. John Harding ......cocoeeviniveninininininircene Science/236 .o.veueieeiieiiieieiiine 646-3901
Military SCIENCE ...vvvevieiiiieiiiieiciereie e Adam Buchanan, Lt. Col., U.S. Army.......... Young Hall/237 .....ccccvvvvreniinnn 646-4030
IMUSIC 1ottt Dr. Fred Bugbee ......cooovviviviiiiiiniiiiiiiiins Music/101C 646-2421
PRIlOSOPRY ..ttt Dr. Tim Cleveland Breland/330 646-4616
PRYSICS 1vvuvreveieineeieniiseeteeneete ettt ettt ee Dr. Stefan Zollner.....o.eueveeeeeccennecinnnenns Gardiner/221 646-3831
PSYchology .....ccoviiiiiiiiiciiiicicc e Dr. Andrew Conway......c.ccceveveerreereeernuenens Science/220 ... 646-2502
TREALIE ATLTS.utuvreveiiirieteieetrietee ettt ettt ebe e Prof. Wil Kilroy ....c.coveveinnieeennieccnnienene Center for the Arts/321 ............... 646-4517
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ESTIMATE OF GRADUATES

business.nmsu.edu Fall 2023 Spring 2024 Summer 2024
AS BA MA DR AS BA MA DR AS BA MA DR

Accounting 12 2 19 3 3 1

Applied Statistics 1 1

Business Administration 42

Economics 3 2 1 4 4 1 1 1

Finance 12 19 3

General Business 39 60 9

Information Systems 5 1

International Business 4 1

Management 13 1 21 1 3

Marketing 22 35 1 5

Total - 110 5 2 - 173 ] 3 - 26 44 -
College of Business Administration area code 575
Dean, BUSINess .....c.covrveueuiirinieieireiecreece e Dr. Bryan Ashenbaum .......ccccoeeinnicncannnne. Business Complex/124 ................ 646-4083
Associate Dean, Student Affairs and Curriculum .......oeeeeeeveeeeeennns Dr. Daniel James ......cccoeveieiecierienieniesieeens Business Complex/128 ................ 646-5431
Associate Dean, Research and Graduate Programs..........c.ccccueeeee. 115 TR SRR
Planning OffICEr......ccouiiiiriririiiririiciceeereeee e Ms. Denise Tafoya ......oveeererrererrineisirnene Business Complex/133 ................ 646-5572
Accounting and Information Systems..........cccceeeueueereeerereenenen. Dr. Kevin Melendrez (Interim) ..........c.c....... Business Complex/222 ................ 646-4901
Economics, Applied Statistics and International Business............... Dr. Yu-feng “Winnie” Lee...c.ccoeevererererennen Business Complex/234 ................ 646-7211
FINANCE. .ttt Ms. Paula Fuchs....cccooveieiniciinicinecne Business Complex/222 ................ 646-3201
Management and General Business ...........cccooeoevveiiiiiniicncnnnn. Dr. Carlo Mora-Monge ........ccccccucucucununnne Business Complex/220 646-1201
Marketing .....ccccoeiiiciiccinnen. Dr. David Daniel Business Complex/209 646-3341
MBA Advising Coordinator Mrs. Cecelia Carrasco Business Complex/131 646-8003

MBA Program DIreCtOr.....c.cviueiiiiiieiiiiieeieeeeeeeeceeas Dr. Zixing Shen (Interim).....c.cccceeuevereuenenen Guthrie/329 ..ovevevieeieereiee. 646-2815
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engr.nmsu.edu Fall 2022 Spring 2023 Summer 2023

AS BS MS DR AS BS MS DR AS BS MS DR

Aerospace Engineering 21 1 34 1 1 5 1

Chemical Engineering 9 1 14 1 1 2

Civil Engineering 16 3 1 25 1 4 1 1

Electrical and Computer Engineering 14 4 2 22 7 2 3 3 1

Engineering Physics 2 3

Engineering Technology-Civil 3 1

Engineering Technology -Electronics and Computer 4 1

Engineering Technology-Information 7 11 2

Engineering Technology-Mechanical 6 9 1

Environmental Engineering 1 1

Industrial Engineering 3 4 1 4 7 1 1 3 1

Information and Communication Technology (ICT) 11 5 18 7 3 3

Mechanical Engineering 25 1 1 39 2 1 6 1

Surveying Engineering 5 7 1

Total - 126 19 6 - 197 31 7 - 30 12 3
College of Engineering Administration area code 575
Dean, Engineering ........ccccoeeivunnenee Inr@nmsu.edu ........... ... 646-2573
Chemical and Materials Engineering jholles@nmsu.edu ................ 646-9837
Civil ENgIneering ........cccoeuviviviviiiiiiininiiiiiniiicccsccesceeeeeeeeenas newtson@nmsu.edu ............. 646-3034
Industrial ENgineering .........cccoueuviririninirinirisiiirieieeeieseeeesee e hsohn@nmsu.edu ................ 646-4923
Electrical and Computer Engineering .......c.cccoccucueueueueueieieiiieieieieieeenenenns Dr. Steve Stochaj......ccuvvvevieivivininiiiiine sstochaj@nmsu.edu ............. 646-3115
Aecrospace and Mechanical Engineering .......c.ccccooeveeieeiicciicccnene Dr. Jay Frankel.....cooooveivivivninriine jfrankel@nmsu.edu .............. 646-1945
Engineering Technology and Surveying Engineering .........ccccccevvvuiinnnne. Dr. Gabe Garcia (Interim).........ccovveenee... gabegarc@nmsu.edu ............ 646-7749
Associate Dean, ACAAEIMNICS «.vveeeeeueeeeeeeeee et eeeeee e eeeeeeeeeeeeeeeeeaa Dr. David Jauregui......ccocovvvivivininiiininnns jauregui@nmsu.edu ............. 646-2912
Associate Dean, Research ..c...ocieinieicininiiciinniccicccceneeee s Dr. Satyajayant Misra.......cccoveeveveennnnenee misra@nmsu.edu ................. 646-3422
Associate Dean, Recruitment and Outreach .......oooeveveeeeeeeeeeeeeeeeeeeeeen. Dr. Patricia Sullivan ..c...oeeeeeeeeeeeeeeeene. patsulli@nmsu.edu .............. 646-2913
Associate Dean, Student Success and Experiential Learning..........c.ccc.c...... Dr. Gabe Garcia.....ccoeeveveeeeueeeeieeeneeens gabegarc@nmsu.edu ............ 646-7749
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ESTIMATE OF GRADUATES

hest.nmsu.edu Fall 2023 Spring 2024 Summer 2024
AS BA/BS MA/MS EDS DR AS BA/BS MAMS EDS DR AS BA/BS MAMS EDS DR
Athletic Training 1 2
Bilingual Ed / TESOL 2 2 1
Clinical Mental Health 2 4 2
Counseling
Clinical Psychopharmacology 2 2 1
Communication Disorders 26 10
Counseling and 10 16 3
Community Psychology
Counseling Psychology 2 2 2
Curriculum and Instruction / 7 11 5
Education
Dance 1 1
Early Childhood Education 15 1 24 2 4 1
Educational Administration 1 11 1 2
Educational Learning 1
Technologies
Elementary Education 17 2 26 3 4 1
Kinesiology 35 1 54 2 8 1
Nursing 59 2 1 92 3 2 14 1 1
Public Health Sciences 7 10 10 16 2 7
School Psychology 8
Secondary Education 9 1 14 2 2 1
Social Work 14 12 22 19 3 8
Sociology 7 2 11 4 2 4
Special Education 2 3 3 5 1 2
Total - 178 58 - 3 - 302 85 8 7 - 43 35 - 3
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College of Health, Education and Social Transformation Administration area code 575

DEAN c.itiiicieeteete ettt ettt saeeaeas Dr. Yoshitaka “Yoshi” Iwasaki .....c.ccevvervenene 646-5858
Associate Dean, ACAdemiCs. .. uueeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeeeeeseens Dr. Phillip POSt...c.cevevrieueininiereeniriecieienas 646-4067
Co-Associate Dean, Research ..........cccoeveiviiiieiiiieciiceeeeeeeeeieens Dr. Marshall Taylor (Interim) ...c..ovecvevruenee 646-3448
Co-Associate Dean, Research .........cccocveveiiviiiiiiiiciicieeieeeeenns Dr. Anita Hernandez (Interim).................... 646-5858
Communication Disorders Dr. Heike Lehnert-LeHouillier (Interim) ..646-2402
Counseling and Ed Psychology........cccoveiinnicinnniincccne Dr. Elsa Arroyos (Interim) ...c.coeveveivvvuenennne. 646-2121
Kinesiology .......coviviviiiiinininiiiiiiiiiiicnrsssa Dr. Christopher Aiken (Interim)......c.ccoc.... 646-1769
Public Health Sciences .........cccoevieievievieiiiciceceeeceeeeeeeee Dr. Rebecca Pearson ......cceveeeveveeeeeienienienen, 646-4300

School of NULSING .....cviiiiiiiiciieer e Dr. Alexa DOIg .....covevveiiieiniiieinieieieinne 646-3813
School of Social Work ......c.ecieieieiiieireeieeeeeceee e Dr. Hector Diaz......coeeveevieieeeieieciecveeienn, 646-3043
School of Teacher Preparation, Administration and Leadership ..... Dr. Rick Marlatt.......cccceeueveveierereeneerenennen. 646-4820
SOCIOLOZY ..t Dr. David G. Ortiz Canseco (Interim)......... 646-3448
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COMPANIES THAT HIRE AND RECRUIT NMSU STUDENTS

ADP

AECOM

Ag New Mexico Farm Credit

Air Force Civilian Service

Alamogordo Public Schools

Albuquerque Public Schools

Amazon

Ampersand

Animal Hospital of Las Cruces

Arizona Public Service (APS)

Arkansas Special Education Early
Childhood Professionals

Association of State Public Health
Nutritionists (ASPHN)

Beaufort County Schools

Bixby Electric, Inc.

Blue Cross Blue Shield

Boeing

Bohannan Huston, Inc.

Bureau of Land Management

Centria Healthcare

Cervantes Enterprises Inc.

Charles Schwab

CHRISTUS St. Vincent

City of El Paso

City of Las Cruces

Collins Engineers, Inc.

Corning Incorporated

Cummins Inc.

Deloitte

Department of Veterans Affairs

Dofia Ana Community College

Dona Ana County

Drury Hotels

Eagle 3D Streaming

East Georgia Regional Medical
Center

El Paso Community College

Electronic Caregiver

Entergy

Enterprise Holdings

Epic

Exxon Mobil Corporation

ExxonMobil

Family First Life

Farm Bureau Financial Services
(Automotive)

First Savings Bank

Freeport-McMoRan

Full Beauty Brands

Gadsden Independent School
District

Garney Construction

General Dynamics Mission Systems

General Motors

Gerald Champion Regional Medical
Center

Google

Goosehead Insurance

Harris Kocher Smith

HCA Healthcare

HF Sinclair Corporation

Holy Trinity Episcopal Academy

Honeywell Aerospace

Honeywell FM&T

HP

Inspire Brands

Intel Corporation

Keller North America, Inc.

Klamath Health Partnership

La Clinica De Familia, Inc. (LCDF)

Las Cruces Public Schools

Little Footprints Preschool

Lockheed Martin

Los Alamos National Laboratory

Lovelace Biomedical Research
Institute

Lowe’s Companies, Inc.

Marriott

Mayo Clinic in Jacksonville, Florida

McCarthy Building Companies, Inc.

Memorial Medical Center Las Cruces

Meow Wolf

Merrick & Company

Mesilla Valley Community of Hope

Microsoft

Mississippi State University

National Aeronautics and Space
Administration (NASA)

National Park Service

New Braunfels ISD

New Mexico Bankers Association

New Mexico Department of Health

New Mexico Institute of Mining and
Technology

New Mexico State University

Northrop Grumman

Oak Ridge National Laboratory

Oncor
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Oracle

Orange County Public Schools

Oregon Department of Education

Oregon Health & Science University

Osborn School District

Pappas Restaurants

Parametrix

Peace Corps

Pettigrew and Associates

PNM Resources

PricewaterhouseCoopers (PwC)

Procter & Gamble (P&G)

Progressive Insurance

Public Service Company of New
Mexico (PNM)

Raytheon Technologies

Rio Rancho High School

Sandia National Laboratories

SAS Rertail Services

Shelby Energy Cooperative, Inc.

Space Telescope Science Institute

StarRez

State Farm

State of New Mexico

State of N.M. Children Youth &
Families Department

Techtronic Industries, NA (TTT)

The Children’s Garden

The Every Voice Coalition

The Rockhill Group

The University of Texas at El Paso

Three Rivers Teacher Quality
Partnership

Toptal, LLC

TRC Companies

U.S. Department of State

U.S. Department of Veterans Affairs

U.S. Forest Service

UBHS, Inc.

U.S. Air Force

U.S. Geological Survey (U.S.G.S)

U.S. Navy

University of Arizona

University of lowa

University of New Mexico

University of New Mexico Health
Sciences Center

University of South Florida

U.S. Army

U.S. Customs and Border Protection

U.S. Department of Agriculture-
Natural Resources Conservation
Services (NRCS)

UVA Health - Northern Virginia and
Culpeper

Virgin Galactic

Walmart

Whataburger Restaurants, LLC

Wyoming Department of Health

Xcel Energy

YACK Cotton Candy

Zoetis

Office of Experiential Learning « Employer Guide 17



MARK YOUR CALENDER

ACADEMIC CALENDAR

Instruction Begins: August 16
Exam Week: December 4-8

Instruction Begins: January 17
Spring Break: March 11-15
Exam Week: May 6-10

CAREER FAIR EVENTS

2023: September 19-20 — 3rd Floor
Ballrooms, Corbett Center Student
Union

2024: September 17-18 — 3rd Floor
Ballrooms, Corbett Center Student
Union

18 Employer Guide « Office of Experiential Learning

2023: October 3 — Aggie Lounge and
1st Floor, Corbett Center Student
Union

2024: October 2 — Aggie Lounge and
1st Floor, Corbett Center Student
Union

2023: November 2 — Aggie Lounge,
Corbett Center Student Union

2024: November 12 — Aggie Lounge,
Corbett Center Student Union

2024: January 30-31 — 3rd
Floor Ballrooms, Corbett Center
Student Union

2025: February 4-5 — 3rd Floor
Ballrooms, Corbett Center Student
Union

2024: March 19 — Aggie Lounge and
1st Floor, Corbett Center Student
Union

2025: March 5 — Aggie Lounge and 1st
Floor, Corbett Center Student Union

2024: April 22 — 3rd Floor Ballrooms,
Corbett Center Student Union

2025: April 22 — 3rd Floor Ballrooms,
Corbett Center Student Union




area code 575

Interim President......c.covneeucininiercirnieiecirneceneeeceeneneeens Dr. Jay Gogue.......ccvevrvrerceennnnee presidentgogue@nmsu.edu....... 646-2035
Chief of Staff, President’s Office .....c..ooovviviiciiiiiiieieieieceeeeeee Mirs. Leslie Cervantes.................. leslie86@nmsu.edu................... 646-3587
Provost and Chief Academic Officer........coevvvvivuiiveeecieiieenene Dr. Alan Shoho.....cccovvveeveeennnne.. ashoho@nmsu.edu................... 646-2594
Interim General Counsel and Chief Legal Officer.........c.ccccuue... Mr. Scott Field......ccoveninininncnnnn psfield@nmsu.edu........cceeee. 646-2446
Interim President, NMSU Foundation ..........ccccevvveveinnenccnne. Mr. David H. Strong.........c........ info@nmsufoundation.org....... 646-1613
Vice President, Equity, Inclusion and Diversity ......ccccocevevveneneee Dr. Teresa Maria Linda Scholz ....tscholz@nmsu.edu .................. 646-2127
Vice President, Student Success and Enrollment Management .. Dr. Renay Scott.......ceccvnivnenenee. rmscott@nmsu.edu ................. 646-2594
Vice President, Research, Creativity and Strategic Initiatives ...... Dr. Luis Cifuentes ......c.coceeeevenene. lacifuen@nmsu.edu.................. 646-9313
Director/Secretary, New Mexico Department of Agriculture ..... Mr. Jeff M. Witte....cccovereveuennnee jwitte@nmsu.edu ......ccooeneeeee. 646-5063
Director, Physical Science Laboratory ......c..cccoveeeveevreniecniecnnee Mr. Eric L. Sanchez ....c.coucueuneee. els07@nmsu.edu .......cccueeeee. 646-4885
Associate Vice President of Student Development

and Dean of Students .....ccoooveviiiveiiiiiieeceeeeee e Dr. Ann C. Goodman................. dos@nmsu.edu ......cceeevuenennen.. 646-1722
Chancellor, NMSU System Community Colleges ..........c.cu...... Dr. Monica Torres ......ccoeueeennnnee mftorres@nmsu.edu ................ 527-7500
Associate Vice Chancellor, Digital Learning .........cccccoeveiiininnes Dr. Sherry Kollmann  ................ kollmann@nmsu.edu .............. 646-2518
Director, Disability Access Services........eouvueirerireninerieenieeneens Mr. Aaron Salas ....ccooevieieinnenenn. aasalas@nmsu.edu ........ccoonee. 646-5497
AGFIE ONE STOP ..ttt onestop@nmsu.edu........cooeuen.. 646-6678
CAMPUS OPEIALOL 1.ttt ettt ettt ettt s st b et s s s ebes et s et st seaes et s e s ebes e et e b bttt et b es et eaebes et esebes et s ebebeat s eseneaessnnenes 646-0111
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At New Mexico State University, we value our students and
community above all else. As a land-grant institution and
research university, our mission is to serve the needs of our state
through our comprehensive programs of education, research,
extension, outreach and public service. Our campuses — located in

ﬂ.:‘ i ?:_-_:" — :;_;_ -::3;’*‘__'}'; 5—:.-.: Z Las Cruces, Dona Ana County, Alamogordo and Grants — allow us
- ‘;_L" _‘ ("' ! v ;-a; "?..,__’.'.‘:;- _:___G-_‘_"' 3 to reach a diverse population of individuals seeking higher education
E_'_;_, -x—‘: ‘ L o e options. Additionally, our satellite learning center in Albuquerque,
— Pt ~ :'.:_r?‘.’:..'.'i’:.i cooperative extension offices located in each of the state’s 33 counties,

and 12 agriculture research and science centers provide the community
with research-based knowledge and programs that aim to improve the
lives of New Mexico citizens.

S
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OFFICE OF EXPERIENTIAL LEARNING

CORPORATE RELATIONS AND CAREER EVENTS EDUCATION ABROAD

Patricia Leyba Erica Nikolaisen
Director Program Manager, Education Abroad
575-646-3122 575-646-7266
pleyba@nmsu.edu enilolai@nmsu.edu
Amanda Madrid Elizabeth Silva
Program Manager, Corporate Relations Administrative Assistant, Intermediate
575-646-7408 575-646-3485
employer@nmsu.edu emsilva@nmsu.edu
Audria Lujan Daniel Montoya
Cooperative Education/Internship Coordinator Operation Tech
575-646-1129 575-646-1631
coop@nmsu.edu dnarcim9@nmsu.edu

GET IN TOUCH!

Garcia Center, Room 224 | 575-646-1631 | employer@nmsu.edu
oel.nmsu.edu




