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NMSU AND COVID-19

Many photos in this publication were created
prior to the COVID-19 pandemic, before rules
regarding masks and social distancing, among
others, took effect. For information on how the
NMSU community works to stay safe, go to
now.nmsu.edu.

he Office of Experiential Learning (OEL), Corporate

Relations and Career Events (CRCE) would like
to welcome you to New Mexico State University, the
land-grant institution of New Mexico. We appreciate
your interest in NMSU and know that you will discover
a talented and job-ready pool of candidates for your
organization.

NMSU is a comprehensive research institution of
higher education dedicated to teaching, research, public
service and outreach. As a Hispanic-Serving Institution,
NMSU serves a multi-cultural population of students and
community members across the state.

Our Las Cruces campus has an enrollment of
approximately 14,000 students from across the U.S. and
82 foreign countries. We are classified as a comprehensive
Doctoral/Research University (high research activity)
by the Carnegie Foundation for the Advancement of
Teaching. NMSU is accredited by the Higher Learning
Commission.

The rich multi-cultural heritage and strength of our
academic programs are reflected in the qualifications of
the students whom you will have an opportunity to meet
and ultimately recruit to be part of your organization.
Our goal is to provide a variety of services that will assist
you in filling your crucial stafing needs while offering our
students unique career opportunities.

Thank you for your partnership.

Office of Experiential Learning
Corporate Relations and Career Events
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Create an account

on Handshake Connect to NMSU
Recruiting for your workforce just got easier.
Join us on HANDSHAKE! [ )
If you are not a current user on Handshake, register
at and follow
these steps: ' \
¢ Select the “Employer” account from the options Post Io
e Add your information
* Add New Mexico State University Post Internships

Once you register, you will be able to:

Create a New Job JOIN HAN DSHAKE

¢ Click on Jobs in the left toolbar under Postings

¢ Click Create Job on the top right corner of the
page to add a new job

¢ Please ensure you add NMSU as a school for the Add On-Campus Interview Schedule

job(s) to be posted
e Click on Interviews in the left toolbar
Register for an Upcoming Career Fair under Campus

e Click Request Interview Schedule

¢ Select Fairs in the left toolbar under Campus ! _
e Add all necessary information for on-campus

¢ Search for NMSU in the search bar interview request and submit

¢ All available Career Fairs at NMSU will be visible « Career Services staff will be in touch to

confirm details
Request Career Events On-Campus

e Click on Events in the left toolbar under Campus

¢ Click Request Event on the upper right hand QUESTIONS? CONTACT US
side of page 575-646-1631

e Add all necessary information for on-campus
events and submit
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CORPORATE RELATIONS AND

CAREER EVENTS (CRCE) SERVICES

Corporate Relations and Career Events offers several options for employers seeking to fill their cooperative education/
internship, part-time and full-time employment programs. Employers may post jobs, conduct on-campus interviews,
host information tables, conduct classroom presentations and participate in career fairs. In addition, employers are welcome to
partner with CRCE. Below are descriptions of services available to employers.

Handshake Career App

Corporate Relations and Career Events utilizes the Handshake Career Application, which allows employers to access and
manage their recruiting activities from one centralized source. Employers can post jobs, schedule on-campus interviews, request
events, register for career fairs and much more.

Job Postings

By utilizing our Handshake Career App system, you can post all forms of employment quickly and reach students
from associate degree to doctoral candidates here at the NMSU Las Cruces campus as well as four community colleges.
Handshake automatically generates email reminders when students apply for a job or when a posting is due to expire.

Recruiting

Employers are invited to participate in recruitment activities such as on-campus interviews, classroom presentations/
informational sessions, tabling, meet and greets and coffee chats. To maximize your recruiting efforts, the CRCE can customize
a recruiting plan specific to your needs.

Career Fairs

Career fairs are ideal venues to connect with a large number of candidates. Candidates include graduating students as well as
other students who are seeking internships or are interested in conducting company research for future employment. Since
2020, we've expanded career fair options to include virtual career fairs to reach NMSU distance education students.

Aggie Corporate Partnership

Employers are encouraged to participate in direct student service events such as reviewing resumes, conducting mock interviews,
or participating in employer panels. The Aggie Corporate Partnership is an excellent way to give back to the Aggie community
through direct service to students while promoting your company’s brand.

QUESTIONS? CONTACT US | 575-646-1631 | employer@nmsu.edu
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VIRTUAL

RECRUITMENT

he NMSU Office of Experiential Learning (OEL) is here to help you move into the virtual recruiting environment.
We have compiled various tips and tools to help you manage your virtual recruiting experience in Handshake. We offer
Employer Tips for Virtual Recruiting and will work with you to put a personalized plan together that meets your needs.

HOST VIRTUAL EVENTS

We encourage you to host virtual events to increase student engagement and build your company brand. Many of our
employer partners leverage platforms such as WebEx, GotoMeeting, YouTube Live, Google Hangouts, Zoom, Facebook Live
and Instagram TV to host these events. In an effort to assist you in coordinating your virtual events, OEL is committed to
working with you to create a customized virtual event plan or you can create your own personalized Virtual Event anytime
using Handshake.

VIRTUAL OUTREACH/SOCIAL MEDIA

Need more visibility? Our office is here to help! OEL provides the following options for outreach:

® E-blasts: Once your job posting or event is posted in Handshake, our office can help get the word out. We will send out
announcements, target student groups, promote with our colleges, and share flyers or other promotional material that you
have available.

® Facebook, Twitter: It is important to leverage social media to expand your reach. Our office will promote your job
announcements listed in Handshake, share important company details/programs, or special events.

Questions? Contact Us | employer@nmsu.edu

-

e

- .
7 ’”’
4 ' -

\ ;
vy d
' Mg A
o 7
o i o i

T -
LA\ R
ren

4 Employer Guide « Office of Experiential Learning




EDUCATION ABROAD

INTERNSHIPS

MSU Education Abroad partners with education abroad program providers and universities abroad to offer students part-

time and full-time international internship opportunities. Education abroad internships are typically not paid, include
academic credit, potential availability of financial aid, and offer placements in a wide variety of locations and industries. Many
internship programs include an internship seminar course that prepare students to write cover letters and resumes, perfect their
interview skills, and develop other professional skills. Programs also typically include housing, an on-site orientation, cultural
events and field trips.

Many education abroad programs offer opportunities to intern abroad part-time while taking courses at a host institution.
Some programs include an internship as part of the course load, while other programs offer complementary part-time
internships through their various partnerships in the community. Full-time internship programs typically take place during the
summer and students intern for eight weeks or longer, with hours that are typical of full-time work in that specific location.

HOW IT WORKS

While each education abroad internship program is different, education abroad program providers utilize their network of
employers and work with students to identify their career goals and professional interests. Students are then guaranteed that
they will be matched with an appropriate internship experience in their field of interest in the city and term of their choice.

HIRING NMSU INTERNS

Employers interested in providing international internships for NMSU students should contact the Office of Experiential
Learning to discuss available opportunities. Education Abroad can work with the student and their academic program/
department to determine if enrolling in an internship course is possible. Enrolling in an internship course will be at the
discretion of the academic program/department. For paid internships, employers are responsible for advising students on the
process and procedure for obtaining a work visa/permit in the host country. Employers should also be able to provide students
with a list of housing resources.

VIRTUAL INTERNATIONAL INTERNSHIPS

During the fall semester of 2021, education abroad is offering virtual international internships. Virtual international
internships give students the opportunity to add an international experience from their home base in the U.S. while interning
remotely with a company or organization abroad. Students will learn to excel in a global environment with international
colleagues and student peers from across the U.S., gain remote professional networking and social skills, and communicate in
an international context while earning academic credit.

QUESTIONS? CONTACT US | 575-646-5107
educationabroad@nmsu.edu

Office of Experiential Learning * Employer Guide 5



COOPERATIVE EDUCATION

AND INTERNSHIP PROGRAM

he Co-op Internship Program provides experience-based learning through paid employment in practical, curriculum-

related work experiences structured to meet the student’s major, interests, abilities and career goals. The student, employer
and NMSU participate in a collaborative effort to enrich the student’s educational journey. Each year, more than 200 NMSU
students, from all majors, complete co-op/internship experiences with more than 100 employers from across the United States.
We highly recommend you hire NMSU students for your co-op/internship positions!

OUR PHILOSOPHY

NMSU’s Co-op/Internship Program philosophy is to establish a strong and reliable communication framework throughout the
academic year using our career platform Handshake.

NMSU

OFFICE OF
EXPERIENTIAL
LEARNING
hi Handshak
STUDENT EMPLOYER
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EMPLOYERS’ PATH TO HIRING NMSU CO-OPS AND INTERNS

We encourage you to build a robust co-op/internship program to successfully attract NMSU students. Here’s a roadmap:

CONNECT COMMIT MENTOR

® Connect with NMSU students via
* Handshake co-op/internship job postings
¢ Recruitment events (i.e. career fairs, info sessions)

® Commit to the student’s co-op/internship experience by facilitating
* New-hire documentation (i.e. Job Offer Letter, Job Description)
* Comprehensive onboarding

®  Mentor the student throughout the entire experience by providing
* Ongoing engagement during the experience
* Specific goals, benchmarks and supervision
* Professional development opportunities

BENEFITS OF A CO-OP / INTERNSHIP PROGRAM TO EMPLOYERS
" Gain access to top-caliber students
* Train and mentor highly talented NMSU students

* Gain a fresh perspective and new ideas to meet your organizational needs

®  Build a recruitment pipeline
* Increase awareness of your organization on campus to attract future candidates for employment
* Gauge the knowledge, skills and work habits of the modern workforce
* Decrease training and recruitment costs

® Promote strong leadership practices
* Set an example in the community by investing in the future workforce

* Provide management experience for your existing staff
* Improve employee retention within your organization

QUESTIONS? CONTACT US | 575-646-4115 | coop@nmsu.edu
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ESTIMATE OF GRADUATES

Agricultural, Consumer and Environmental Sciences

aces.nmsu.edu Fall 2021 Spring 2022 Summer 2022
AS BA MA DR AS BA MA DR AS BA MA DR

Agricultural Biology 2 1 3 1

Agricultural Economics 1 1

Agricultural Economics and Agricultural Business 7 11 2

Agricultural and Extension Education 3 3 5 5 1 2

Agriculture 1 1

Agriculture and Community Development 1 1

Agronomy 2 3

Animal Science 33 2 1 49 2 1 8 1

Conservation Ecology 1 2

Environmental Science 4 5 1

Family and Child Science 9 14 2

Family and Consumer Sciences 3 4 2

Family and Consumer Sciences Education 1 2

Fashion Merchandising and Design 4 1

Fish, Wildlife and Conservation Ecology 8 2 12 3 2 2

Food Science and Technology 1

General Agriculture 2 2

Genetics and Biotechnology 2

Horticulture 3 1 1

Hotel, Restaurant and Tourism Management 10 15 3

Human Nutrition and Dietetic Science 5 8 1

Natural Resource and Economic Policy

Plant and Environmental Science 3 1 5 1 2 1

Rangeland Resources 2 2 1 3 3 1 1

Soil Science 1

Turfgrass Science and Management 1

Water Science and Management 2 1 3 1 1

Total - 100 20 4 - 154 29 4 - 22 11 2
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College of Agricultural, Consumer and Environmental Sciences Administration area code 575

Dean, Agricultural, Consumer and Environmental Sciences 646-3748
Associate Dean and Director of Academic Programs...........cccccovviinnnnee. 646-1120
Agricultural Economics and Agricultural Business............cccccoviiiinennee. 646-2829

Agricultural and Extension EdUcation ..........cccoeeeeeiieniiinciicccnenen. 646-2095
Animal and Range Sciences..........ccooiiiiiiiiiiiiee 646-2515
Entomology, Plant Pathology and Weed Sciences.........ccccccccucucucucucicncnnns 646-1145
Family and Consumer SCIENCES ........covvviiiiiieiiiceicceece e 646-4100

Fish, Wildlife and Conservation Ecology...........ccccoovviviiniiiininiiinnnnnn. 646-2245
Plant and Environmental Sciences . .... 646-3406
School of Hotel, Restaurant and Tourism Management............cccccvueeeeee. Dr. Jean Hertzman.........ccccvevevvevinienennennnnes Gerald Thomas/119.............. 646-5995

/YA\\\
" AGGIES Fop

EST. 1888 UFE
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ESTIMATE OF GRADUATES

Arts and Sciences

artsci.nmsu.edu Fall 2021 Spring 2022 Summer 2022
AS BA MA DR AS BA MA DR AS BA MA DR

Anthropology 3 4 5 5 1 2

Art 9 1 14 2 2 1

Astronomy 3 4 2

Biology 43 3 65 4 2 10 2 1

Chemistry and Biochemistry 10 2 1 15 3 1 2 1

Communications Studies 5 2 8 3 1 1

Computer Science 23 7 2 35 10 2 6 4 1

Creative Media Institute 26 40 6

Criminal Justice 44 3 67 4 11 2

Economics

English 8 4 1 12 6 1 2 2 1

Geography 1 1 1 1 1

Geological Sciences 3 1 4 2 1 1

Government 6 3 10 4 2 2

History 4 1 6 2 1 1

Interdisciplinary Studies (IDS) 15 22 4

Journalism and Media Studies 10 16 3

Languages and Linguistics 2 3 9 1 4

Mathematical Sciences 3 1 5 4 1 1 1

Music 8 1 12 2 1

Philosophy 2 4 1

Physics 2 1 3 3 1 1 1

Psychology 31 2 1 47 3 1 7 1

Theatre Arts 3 4 1

Total - 261 46 11 - 398 67 13 - 66 28 5
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College of Arts and Sciences Administration area code 575

Dean, Arts and SCIENCES «.vveeeeeeeeeeeeeeee e e eeeeee e e e eeeeeeee e Dr. Enrico Pontelli......cooeeveeeeeeeeeeeeeeeeeennn. Breland/163.....cccovvvuvveciiieiinen. 646-3500
Associate Dean, AcademiCs......ccueiivuiiiiiiiiiieieeieeeieeeee e eseee s Dr. Joe Lakey ..oovoveviinieieinenicieeninecieenae Breland/163.....cccvvveuvieeiiiiiienne. 646-2003
Associate Dean, Research........cccoccciiiiiiiiiiicccccccece Dr. Jim Murphy.....cccovvviiiiiiiiine Breland/163.......cccccocuiiiiiiciiinne 646-7441
Aerospace StUIEs ......cuiuiuiuiiiiiiiiiiicce e Dana Bochte, Lt. Col., USAF........cccouveueee.. Young/222 .....ccvviviiiiiiiiiiien, 646-2136
Anthropology .......c.cccciiiiiiiiiiiieeceeece e Dr. Rani Alexander........cccovveueeninecinnnieneas Breland/331...c.ccccccuiuniiiiiiiiinnae 646-2725

Dr. Julia Barello......coveveieirieiiiieiieieene Devasthali Hall/118B .................. 646-1705

Dr R. T. James McAteer........ouvunirieirenirinne Astronomy/100 ......ccooviveinienee. 646-4438

Dr. Charles Shuster Foster/275 ............. 646-3611

Dr. Shelley Lusetti ......cocoeevrererererirereeirireeene Chemistry/W370 646-6016

Dr. Greg Armfield.......oovvinieinnnecinrcene Communication/304................... 646-2801
COMPULET SCIENCE ...ttt s Dr. Son Tran..c.ooveveeieineieenenieccnnecceneenne Science/123 ....ccvvvviiiiiiiiiiinns 646-3723
Creative Media INSTIULE ....cvveveiiirieieiiiciccreccneeeeeeeeenes Prof. Amy Lanasa........ccccceeeeeevecenneerciennnenns Milton/172B ...ccccvviviiiiiiiiiiinne 646-6139
Criminal JUSTICE. uevveurervirieriiitietietieietei ettt eee e a e sae e Dr. Dennis Giever .....ccveeeeeeeeeeeiereeniennens Breland/107 ..ccooeoieiiiiiice 646-3316
English ..o Dr. Elizabeth Schirmer .....ccccoccevvecinnnenee Clara Bell/132 .....ccoccuiiiiinne 646-3931
GeOGIAPRY ... Dr. Carol Campbell.......ccoovveuiennecinnenas 646-3509
Geological Sciences ... Dr. Nancy McMillan 646-2708
GOVEINMENT ..ottt Dr. Neil Harvey .....covvvevevivinineninrieeeinriene 646-4935
HISTOIY oot Dr. Mark Cioc-Ortega......coooveveeriieieinininnae Breland/239.....cccccvieiiiiiciiiennee 646-4601
Journalism and Media Studies ........ccceeeueuiieeeieeiieeeeeeenenen Dr. Hwiman Chung.......ccooeevininivieinininnne Milton/186....cccevveiveeirriinee 646-1034
Language and LInGUiStics .......coveveuiviriereiiiniiieiiieeiiceceenenenns Dr. Glenn Fetzer ..o Breland/222......cccoovviiiiiniiiiiinns 646-4541
Mathematical SCIENEES .....oveveivieieiiirieiciiccceeeeeeae Dr. John Harding ......cocoeeviniveninininininircene Science/236 .o.veueieeiieiiieieiiine 646-3901
Military SCIENCE ...vvvevieiiiieiiiieiciereie e Mark McCellan, Lt. Col.....ccvevivieriirnnnne Young Hall/237 .....ccccvvvvreniinnn 646-4030
IMUSIC 1ottt Dr. Fred Bugbee ......cooovviviviiiiiiniiiiiiiiins Music/101C 646-2421
PRIlOSOPRY ..ttt Dr. Tim Cleveland Breland/330 646-4616
PRYSICS 1vvuvreveieineeieniiseeteeneete ettt ettt ee Dr. Stefan Zollner.....o.eueveeeeeccennecinnnenns Gardiner/221 646-3831
PSYchology .....ccoviiiiiiiiiciiiicicc e Dr. Nancy McMillan .....c.eovevevecnnecinnnienee Science/220 ... 646-2502
TREALIE ATLTS.utuvreveiiirieteieetrietee ettt ettt ebe e Prof. Wil Kilroy ....c.coveveinnieeennieccnnienene Center for the Arts/321 ............... 646-4517
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ESTIMATE OF GRADUATES

Business

business.nmsu.edu Fall 2021 Spring 2022 Summer 2022
AS BA MA DR AS BA MA DR AS BA MA DR

Accounting 14 3 21 5 3 2

Applied Statistics 1 3 1

Business Administration 52

Economics 3 3 1 4 4 1 1 2 1

Finance 11 17 3

General Business 31 48 8

Information Systems 3 5 1

International Business 3 5 1

Management 13 1 20 1 3

Marketing 23 1 34 1 5

Total - 101 7 3 - 154 12 3 - 25 57 1
College of Business Administration area code 575
DEan, BUSIIIESS «eeeeeeeeeeeeeee e e e e e e e eeeeeeeeereeeeeeeeeeeean Dr. James Hoffman.........ccccoeveviviveiiennnee. BC/127 oo 646-4083
Associate Dean, BUSINESS «eeeeueeeeeeeeeeeeeeeeeeeee e eeeeeeeeeeeeeeeeeeeeeees Dr. Daniel James .......ccocveieiecierienieniesieeiens BC/128 e 646-5431
Associate Dean for Research, Business..........ccceeeveevveeveveeiveeeennnen. Dr. Mary Jo Billiot.....cceevreveirinieiccninencnae DOM/204 ..., 646-3184
Associate Dean, Business ......cocvveviievuiieeieiiieeeeiiieeeeeeieeeeeeianeee e Ms. Denise Tafoya .....oveeeereeveeirenineeeninienenens BC/133 i, 646-5572
Accounting and Information Systems.........ccccoeeeueeereeerererenenen. Dr. Kenneth Martin ...c.ccceeveuevevereuererenenenen BC/222 i 646-4901
Economics, Applied Statistics and International Business............... Dr. Christopher Erickson......c.ccccceueueveuennen. BC/234 ..o 646-7211
FINANCE. .1t vttt ettt et et saesaesbeeaeeneas Dr. Kenneth Martin ......ccceevevvevievenienennne BC/222 e, 646-3201
Management and General Business ...........ccocoeoevveiiiininiiicnnnne. Dr. Carlo Mora....c.cceeueeeieieieieieieeieeeeiene BC/220 i 646-1201
Marketing ........cccoceuveeecueininccennn. BC/209 .... 646-3341
MBA Advising Coordinator BC/131 i 646-8003

Inwome
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Engineering

engr.nmsu.edu Fall 2021 Spring 2022
AS BS MS DR AS BS MS DR AS

Aerospace Engineering 21 1 32 1 1

Chemical Engineering 13 1 2 20 3

Civil Engineering 15 4 1 23 6 1

Electrical and Computer Engineering 15 7 2 23 10 2

Engineering Physics 2 3

Engineering Technology-Civil 7 11

Engineering Technology -Electronics & Computer 4 5

Engineering Technology-Information 3

Engineering Technology-Mechanical 9 13

Environmental Engineering 1

Industrial Engineering 3 6 1 5 9 1

Information and Communication Technology (ICT) 11 17

Mechanical Engineering 29 4 1 45 5 2

Surveying Engineering 1

Total - 132 23 7 - 202 34 10 -
College of Engineering Administration area code 575
Dean, Engineering ........cccccoeeivunnenee 646-2573
Chemical and Materials Engineering 646-5563
Civil Engineering .........ccccuiicucurininicieiriniccseecicicissccie e 646-3801
Industrial ENgineering .........ccovuviririniiiririniiiiirieieieiesceeee e 646-4923
Electrical and Computer Engineering .......c.cccccocucueueieueieueieicieueieieieieenenenns Dr. Steve Stochaj (Interim).......ccevveeeee 646-3115
Aecrospace and Mechanical Engineering .......c.ccccooeveviieeiicciiccenene. Dr. Jay Frankel ......cccccccooviiiininnn 646-1945
Engineering Technology and Surveying Engineering .......cccccccvevvivuiuinnnne. Dr. Gabe Garcia (Interim)......cccceeeveeeenne 646-7749
Associate Dean, ACAAEIMICS ..uvveeeeeeeeeeeeeeeeeee et eeeeeeeeeeeeeeeeeeeeeeeeeereeens Dr. Antonio Garcia ......ceeeeeeeeeeeeeuveeeeeenns 646-2912
Associate Dean, ReSEarch «.coooueeeee oo e Dr. Hongmei Luo ....cccovvviviiiniinns 646-4204
Associate Dean, Recruitment and Outreach .......oooeeeveeeeeeeeeeeeeeeeeeeeeeen. Dr. Patricia Sullivan ......oceeeeeveeveeeeeene. 646-2913
Associate Dean, Student Success and Experiential Learning..........ccccc.c...... Dr. Gabe Garcia....oeeeeeeeeeeeeeeeeeeeeeeenean. 646-7749
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ESTIMATE OF GRADUATES

Health, Education and Social Transformation

hest.nmsu.edu Fall 2021 Spring 2022 Summer 2022
AS BA/BS MA/MS EDS DR AS BA/BS MAMS EDS DR AS BA/BS MAMS EDS DR
Athletic Training 4 7 1
Bilingual Ed / TESOL 2 3 1
Clinical Mental Health 2 3 1
Counseling
Clinical Psychopharmacology 2 3 1
Communication Disorders 34 12
Counseling and 6 10 2
Community Psychology
Counseling Psychology 3 4 2
Curriculum and Instruction / 20 5 31 5 13
Education
Dance 2 3 1
Early Childhood Education 11 1 16 2 3 1
Educational Administration 16
Educational Learning 1 2 1 3 2
Technologies
Elementary Education 15 1 23 2 4 1
Kinesiology 27 40
Nursing 61 7 2 92 10 2 15 4 1
Public Health Sciences 8 13 12 19 2
School Psychology 10
Secondary Education 9 1 13 1
Social Work 16 14 25 20 4 9
Sociology 6 4 10 6 2 3
Special Education 3 3 1 5 5 1 1 2
Total - 168 87 - 13 10 286 112 10 20 3 42 41 - 9
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College of Health, Education and Social Transformation Administration area code 575
O’Donnell Hall Room 301 646-5858
Associate Dean, Academics.. .. Dr. Phillip Post (Interim).... ..O’Donnell Hall Room 301.. 646-4067
Associate Dean, Academics.. .. Dr. Teresa Keller (Interim).. ..HSS Room 310 646-4370
Associate Dean, Research Dr. Jill McDonald HSS Room 310 646-4300
Associate Dean, Research Vacant O’Donnell Hall Room 301
Communication Disorders .. Dr. Heike Lehnert-LeHouillier (Interim)..... Speech Building Room 245 646-2402
Counseling & Ed Psychology . .. Dr. Elsa Arroyos (Interim) O’Donnell Hall Room 222......... 646-2121
Kinesiology Michael Anderson 646-4067
Public Health Sciences ... .. Dr. Hector Diaz (Interim) .. ..HSS Room 310.. 646-3043
School of Nursing .. Dr. Alexa Doig ..HSS Room 310 .. ..646-3813
School of Social Work .. .. Dr. Hector Diaz ..HSS Room 310 .. 646-3043
School of Teacher Preparation, Administration & Leadership Dr. Rick Marlatt (Interim) O’Donnell Hall Room 302 646-4820
Sociology .. Dr. David LoConto (Interim).... .. Science Hall Room 286 646-3448
Development Officer. .. Aimee Bennett ..HSS Room 310 .. ..646-2124
Development Officer.... .. Debra Marks... ..O’Donnell Hall Room 3 646-2686
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COMPANIES WHO HIRE AND RECRUIT NMSU STUDENTS

Acclara

Addus Homecare - Frisco

Adjunct Assistant Professor at UT

Health San Antonio
(teach on as-needed basis)

Alamogordo Public Schools

Alana Carreon

Albuquerque Public Schools

Alzheimer’s Association

Applebee’s

Aprendamos Intervention Team, PA.

Arrowhead Center

Aspen Dental

Banana Republic Factory

Baymont by Wyndham

Best Buy

BNSF Railway

Bohannan Huston, Inc.

Boneyard Cantina

Boys and Girls Club

Brinker International

Bureau for Land Management (BLM)-
GS-7 Biological Science Technician
(Wildlife)

CACI

Caliches Frozen Custard

Canutillo ISD

Cargill

Carlsbad Municipal School District

Carvana

Castillo Psychological, LLC

Cave Creek Unified School District

CCDC-Army Research Laboratory

Center Against Sexual and Family
Violence

Central New Mexico Community

College

CHINS Children’s House

Citizens Bank of Las Cruces

City of Denver

City of El Paso

City of Espanola, N.M

City of Las Cruces

CommScope

Community Health Centers INC.

CORE Consultants Inc.

Coronado Montessori

Cottonwood Valley Charter School

Council of State and Territorial
Epidemiologists (CSTE)

Criterion Systems Inc.

CyraCom International

D’Arbonne Woods Charter School

Daymon

Dealers Electrical Supply Co.

Defense Commissary Agency (DeCA)

Deloitte Touche Tohmatsu

Deming Public Schools

Department of Defense

Department of Homeland Security

Department of Transportation - Office
of Inspector General

Desert View Elementary

Dillard’s

Discount Tire

Dona Ana County

DoorDash

Double R Concrete

Dover-Eyota Public Schools

Eagle Moon Hemp, LLC

Eastern New Mexico University

El Paso Community College

El Paso Electric Company

El Paso Independent School District

Elko County School District

EOG Resources Inc

Ernest Health

Express Factory Outlet

Fairfield Inn and Suites by Marriott

Families & Youth, Inc. (FYI)

Family Dollar Stores SC & GA Area

Farmington Municipal Schools

Fast Enterprises, LLC

Federal Bureau of Prisons

Federal Government Employment
(Civilian Corps/Federal
Government Employees)

FedEx Ground

Fenway Sports Management

First Choice Community Healthcare

Florida Cancer Specialists and Research
Institute

Foothills Physical Therapy

Fred Hutchinson Cancer Research
Center

Freeporc-McMoRan

Fulton County School District

FYZICAL Therapy Balance & Aquatic
Centers

Gadsden Independent School District

Gainwell Technologies

Gallup McKinley County Schools

Gap, Inc.

GEICO

General Dynamics

Geological Society of America (GSA)

Gerald Champion Regional Medical
Center

Gila Regional Medical Center

Granite

Harmony Public Schools

HB Construction

HCA Healthcare

Health Care Service Corporation

Hebei Normal University

Henry County Public Schools

High School Teacher
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HKN Engineers

Holiday Inn Express & Suites

Home Instead Senior Care

Honeywell FM&T

il Fech

Illinois Tool Works (ITW)

Intel Corporation

JACOBS

JBS Foods

Johns Hopkins University

Kimley-Horn

La Casa Inc.

La Clinica De Familia, Inc. (LCDF)

La Petite Academy

La Pinon Sexual Assault Recovery

Laguna Department of Education

Lancaster ISD

Las Cruces Public Schools

Legacy Emanuel Medical Center

Lids Sports Group

Little Playmates PreK

Lockheed Martin

Los Alamos National Laboratory

Los Angeles Unified School District

Lower Colorado River Authority
(LCRA)

Medasource

Memorial Medical Center

Merrick & Company

Mescalero Apache School

Microsoft

Milestone Technologies, Inc.

Military-Civilian

Montana State University

Moriarty-Edgewood School District

Moss Adams

Mountain Shadows

MountainView Regional Medical
Center

Nanopath Diagnostics

National Science Foundation ( NSF)

Natural Resources Conservation Service,

New York (USDA)

Navajo Nation

Netto

New Mexico State University

New Mexico State University-
Alamogordo

NMSU - Dofa Ana Community
College

Northern Arizona University (NAU)

Northern Lights Eastern Maine Medical
Center

Northwest Strategies

Northwestern Mutual

OPCO Skilled Management

Pappas Restaurants

Peraton

Pettigrew & Associates, PA.

Pick Quick Foods

Presbyterian Healthcare Services

PricewaterhouseCoopers (PwC)

Providence

Raytheon Technologies

Republic National Distributing
Company

Rio Rancho Public Schools

Rite Aid

Ruidoso Municipal Schools

Sandia National Laboratories

Santa Fe Community College

Santa Fe Public Schools

Secure Transportation

Self-employed

Sierra Vista Hospital

Socorro Consolidated Schools

Sonora Quest Labs

Southern California Edison

Southwest Family Guidance Center

Spring-Ford Area School District

State of New Mexico

Stellantis - FCA Fiat Chrysler

Automobiles
Surgical Solutions, LLC
Target
Texas A&M Transportation Institute
Texas Roadhouse
The Children’s Garden
The Counseling Center
The Mosaic Company
TMC Design Corporation
Touchstone
Tractor Supply Company
Trauma and Recovery Center
TIEC
U.S. Department of Justice
United States Air Force
United States Department of Agriculture
University of Arizona
University of California, Davis
University of Idaho
University of New Mexico
University of New Mexico Hospital
University of Toulon
U.S. Army
USDA Forest Service
USDA Southwest Climate Hub
[SNIBZVANINON
Veteran’s Health Administration (VA)
Walmart
Wichita State University
Wilson & Company, Inc., Engineers and
Architects
Window World
WPC, Inc
Yavapai County Sheriff’s Office
Ysleta Independent School
District
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MARK YOUR CALENDER

ACADEMIC CALENDAR
Fall 2021

Instruction Begins: August 18
Exam Week: December 6-10

Spring 2022

Instruction Begins: January 12
Spring Break: March 7-11
Exam Week: May 2-6

CAREER FAIR EVENTS

Career Expo

2021: September 14-15 — Virtual Fair
(in Handshake)

2022: September 20-21 — 3rd Floor
Ballrooms, Corbett Center Student
Union
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Graduate & Professional

School Fair

2021: October 5 — Virtual Fair (in
Handshake)

2022: October 5 — Aggie Lounge and
1st Floor, Corbett Center
Student Union

Health Professions

Career Fair

2021: November 4 — Virtual Fair (in
Handshake)

2022: November 3 - Aggie Lounge,
Corbett Center Student Union

Career Connections

2022: February 1-2 — 3rd Floor
Ballrooms, Corbett Center Student
Union

2023: January 31-February 1 — 3rd
Floor Ballrooms, Corbett Center
Student Union

Employment Extravaganza

2022: March 9 — Aggie Lounge and
1st Floor, Corbett Center
Student Union

2023: March 8 — Aggie Lounge and
1st Floor, Corbett Center
Student Union

Educators Job Fair

2022: April 25 — 3rd Floor Ballrooms,
Corbett Center Student Union

2023: April 24 — 3rd Floor Ballrooms,
Corbett Center Student Union




area code 575

ChanCellor......o.viiiuiicie et Dr. Dan E. Arvizu......cueeeuene... chancellor.arvizu@nmsu.edu....... 646-2035
President cueeeuenieuinieeiriciricrc e Dr. John Floros ......cccccveevruennee president.floros@nmsu.edu......... 646-2127
Chief of Staff, Chancellor’s Office...........cooeevurevuieeiiiiriecieeneene. Mrs. Leslie Cervantes................ leslie86@nmsu.edu..................... 646-3587
PLOVOST cevventtitetiteitrtctrtct ettt Dr. Carol Parker......ccccveennnene parker55@nmsu.edu................... 646-2594
Vice Chancellor, Strategic Chief Financial Officer-...................... Dr. Ruth Johnston .........ccceu..e. ruthj@nmsu.edu ..o 545-9875
Chief Legal Affairs Officer........ooviiiiiiiiiiiiiicccccecenes Dr. Roy Collins....c.cccccvrveeruennne collins0@nmsu.edu.....c.cccvenenee 646-2446
Senior VP, Administration and Finance .........cccoevvveevievveenenne. Dr. Andrew Burke.......ccouee.... aburke@nmsu.edu..........ccueenne... 646-2431
Vice President, University Advancement .......c..ccceceeerveevrieneenenes Mr. Derek Dictson.......c.cceueeee. dictson@nmsu.edu .....cceccenenee 646-1613
Vice President, Student SUCCESS ....cevverereeeirieeirieirieirieieieieienas Dr. Renay Scott....c.coevrveeenennen rmscott@nmsu.edu ......oeeeeunne. 646-7067
Vice President, Research and Dean of the Graduate School........ Dr. Luis A. Cifuentes................. lacifuen@nmsu.edu.................... 646-9313
Secretary/Director, New Mexico Department of Agriculture .....Mr. Jeff M. Witte....o.ccvvvneenee jwitte@nmsu.edu ......cccovrernnenee. 646-5063
Director, Physical Science Laboratory ......c..cccoveeeveevreniecniecnnee Mr. Eric L. Sanchez........c.......... els07@psl.nmsu.edu .................. 646-9200
Dean of SEUdEnts .....c.cvvvvueueininiereirineiccireecere s Dr. Ann Goodman.........c.cc...... anng@nmsu.edu ....c.cccevvereeenne 646-1722
Director, American Indian Program ...........ccccccooviiiinnicnne. Mr. Michael Ray .....ccovvennee. amerind@nmsu.edu ......cccoeenene. 646-4207
Interim Director, Black Programs .........ccccvvveeeinneccnnenccnnn. Ms. Kimberly York ......cccceenenee blackpro@nmsu.edu .................. 646-4208
Director, Chicano Programs ............ccccccoeeiiniiinncciinnccene Dr. Judith Flores Carmona ...... judithfc@nmsu.edu ................... 646-4206
Executive Branch Director........covviviveveeecieciieeeeeeeeeeeieeenee s Dr. Ken VanWinkle ................. kvanwink@nmsu.edu ................ 439-9874
President, NMSU DACC ....cuviiiiiiiieeeeceeee e Dr. Monica Torres.....ccoouveennee... mftorres@nmsu.edu .................. 527-7500
Director, Student Accessibility Services .........covereverirerirerinenen Dr. Jesse Haas ...ccvevvvvevrieennennne sas@nmsu.edu .....ooeerieirieennene 646-6840
CAMPUS OPEIATOT ..eutiviiiiiiiirtietetet ettt ettt ettt ebe st ettt ea et ea e et st bt es s es et e s et e st ebes e b es e b ea e e b ea s eb et eb et eb et e st et e st b e st eben e e b et e b et ebe s ebenaebennene 646-0111
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OFFICE OF EXPERIENTIAL LEARNING

CORPORATE RELATIONS AND CAREER EVENTS
EDUCATION ABROAD

Patricia Leyba Erica Nikolaisen
Director Program Manager, Education Abroad
575-646-3122 575-646-7266
pleyba@nmsu.edu enikolai@nmsu.edu
Amanda Madrid Elizabeth Silva
Corporate Relations Manager Administrative Assistant, Intermediate
575-646-7408 575-646-3485
employer@nmsu.edu emsilva@nmsu.edu
Audria Lujan Don Gass
Cooperative Education/Internship Coordinator Operation Tech.
575-646-1129 575-646-1631
coop@nmsu.edu dgass@nmsu.edu

GET IN TOUCH!

Garcia Center, Room 224 | 575-646-1631 | employer@nmsu.edu
oel.nmsu.edu
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